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Key dimensions of family life can be profoundly impacted by a cultural transition.  Further, families with school-aged children can struggle in educational communities that are unaware and unresponsive to the challenges presented by a family’s cultural transition to a new country.   Left unaddressed, these challenges can result in deteriorating behavior or academic performance by the children of these families.   More alarming, is the risk of worsening mental health of individual family members, disruption of the family structure, or the risk of job loss or premature repatriation when it becomes impossible to manage one’s work and family needs at the same time.  

The Family Cultural Transition Resiliency Model helps identify the strengths, resources, and support needs of a family undergoing a major cultural transition.  School communities, those that are culturally diverse and those that tend to receive students who are in cultural transition because of their family connection with the military, corporate, missionary, and diplomatic worlds, have the opportunity to play a vital role in helping a family manage this cultural transition successfully.  By careful organizational analysis and focused multicultural community development activities, schools can become safe and enhancing places for these family members whose lives have been disrupted due to their move to a new culture. 

Accepting this challenge will mean that school staff members understand and embrace the vital need to use a resiliency lens in their work with these families.   A resiliency lens helps all involved to identify the strengths and resources that a family and its members has to make informed choices and to engage in appropriate behaviors in order to manage the stressful, uncertain conditions that are germane in most cultural transitions.  An organizational resiliency goal of a school community will mean that family members will be able to both manage and grow from the challenges of their cultural relocation because of the different types of support provided within their school community. 

School staff members will need to become well-versed with the extensive work that has already been done regarding cultural transitions, acculturation and other variables related to the experience of living in a new culture and how this information applies to the families with which they work.  They will also need to identify and develop policies and programs for when, where, and how the school community can provide better ways in which to support these families. 

This session will provide an overview of the Family Cultural Transition Resiliency Model and participants will have an opportunity to practice its principal components of resiliency-focused assessment, goal setting, and support planning through the use of case vignettes that represent the different sectors represented at this conference.  Examples of existing resiliency-building practices in various school communities will be used to help participants identify resiliency activities they can bring to their own educational settings. 

Objectives of this session are: 

1. Participants will understand the construct of resiliency and how it can be successfully applied in school settings to: 

a. Enable individual family members to experience the different stages of the cultural transition process efficiently, effectively, and with minimal discomfort. 

b. To support family units as they work to manage the three critical cultural transition tasks (Adaptation, Acculturation, Achievement) for its members in a harmonic, cohesive manner. 

c. Incorporate into the fabric of family identity their new cultural experiences that can then lead to a positive transformation of the family unit as it settles into its new cultural home. 

2. Participants will gain information about the types of resiliency-focused goals, assessment strategies, intervention practices, and support resources that can be effective for helping families in cultural transition in their school communities. 

3. Participants will identify ways in which they can apply the information in this session in their own school community settings. 

It is anticipated that this session will be relevant to all schools staff working with family members of each of the different sectors represented at this conference.  The advantage of this model is that it can be tailored to school settings that may vary due to cultural differences in the delivery of education and contextual factors in the community to which the family has relocated. 

On the FIGT website, it is stated that “Families in Global Transition recognizes the unique challenges that families relocating internationally must endure and strives to increase the success rate of such transitions.”  The Family Cultural Transition Resiliency Model has been developed to help fulfill this mission for families within the context of the school communities in which their children are enrolled. 
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